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WHISTLE BLOWERPOLICY 

1. PREFACE 

Absolute Barbeque Private Limited ("Company") is committed to having high 
corporate governance and compliance, with ethical behavior, and open 
communication. 

Accordingly, the Company has established a vigil mechanism for Its Directors and 
employees to report genuine concerns and formulate this Whistle Blower Polley 
(Policy), providing a neutral and unbiased forum for any Director or employees of 
the Company to voice concerns in a responsible and effective manner, where they 
discover information, which they believe shows serious malpractice, impropriety, 
abuse or violation of code of conduct, without fear ofreprisal. 

2. DEFINITIONS 

The definitions of some of the key terms used in this Polley are given below. 

a) "Employee" means every employee of the Company, whether in full time or 
part time employment with t he Company or Its subsidiary whether in 
permanent, probationary, trainee, retainer, temporary or contractual 
appointment. 

b) "Board' shall mean Board of Directors of the Company. 

c) "Company# shall mean Absolute Barbeque Private Limited. 

d) "Complain~ shall mean any concern raised orally or by written communication 
made In good faith that discloses or demonstrates information that may 
evidence unethical or improper activity or conduct. 

e) "Dlrecto~ means a person appointed on the Board of the Company. 

D "Business Partne~ means any individual / Firm /Company/ Organisation / trust 
/ HUF / any other Body Corporate providing / supplying any goods, materials or 
services to the Company or its subsidiary. 

le) "Internal Committee" shall refer to a committee as may be constituted by the 
Company for processing the complaints. The Internal Committee and Its 
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members wtll oo the underta e the Whistle-blower process. 

O •Ruponct.nt" muns a person or pcrs.ons against or In relation to whom a 
Complaint Is made or evidence gathered during the course of an lnvesllgatJon. 

3. SCOPE a PURPOSE 

a) The purpose of this Policy Is to provide a framework to help del ectlng and 
addressing unacceptable conduct and to provide Employees with a suppoftiYe 
woriclng environment In which they feel <X>mfortable to raise issues relating to 
unacceptable conduct, withOUl fear of Intimidation or ~ation. lhll Polley Is 
appllable to all Directors, Employees & business partners of the Company. 

b) Accordingly, the Policy has been updated with a view to prowlde a rnechanllm 
for Employees to approach the Internal Committee to report such Instances,• 
provided for In Oause 6 a) to d) of this Polley. 

~ To help protect people (Whistle BiowH) who report unacceptable conduct In 
good faith and define the procedure for making complaints and lnvestfpdons. 

d) Protect the Whistle Blower from any potential vlctimlutlon due to dlsdosure 
In the Complaint. 

e) All Directors and Employees of the Company are elillble to make protected 
dlsdosures In the Complaint under the Polley. 

f) The Policy neither releases the Directors or Em~ of the Company from 
their duty of confidentiality in the course of work, nor Is It• route for taldnt up 
personal grievances. 

g) The mere act of a Whistle Blower making a Complaint does not protect such 
Whistle Blower from an adverse action which may be taken a,alnst him or her 
In relatlon to any other misdemeanors or misconduct of the Whlstleblower 
Independent of their ComplainL 

4. DATE OF COMMENCEMENT 

This Polley comes Into effect from 30°' September 2020. In cue ~ provision of 
this Polley Is In conflict with the applicable laws, the mtutory provisions will 
prevall and will be binding. 

The Company shall Inform the Directors and Emplovees of the Polley from the 
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date It u effective and subsequently to EmployeH on the date on which wch 
peBOn joins tM employment 0< othcrwt1e of the Company. 

S. DISQUAUACATIONS 

a) While It win be ensured that genuine Whistle Blowers are acawded complete 
protectlon from any klnd of unfair treatment as heteln set out. 11fV ._ al 
thu protection will warrant dlsdpllnary action. 

bl Protectlon under this Policy would not mean protedlon from dlsdplnary action 
arislng out of false 0< bogus allegations made by a Whistle llower llnowlnl It to 
be false Of bogus Of with a mala fide Intention. 

q Complaints associated with (I) any gnevance Olf Issues related to employment, 
(n) superior-subordinate relatlonshlp, (Ill) relationship with peen, (Iv) 
unsatisfactory probation reports, (v) perfOffflanca evaluations, and alllre, would 
not be covered under this Polley. Such uses need to be referred to the Human 
Resource Department of the Company and redressed thrOUlh the mechanisms 
established by Human Resource Department of the Company. 

6. POLICY AND PROCEDURE 

A "Whistle Blower"' m;ay provide lnform.atlon throup a written communication, 
giving relev.ant facts .and details without ;any fear. In very exceptional cases, as 
determined by the Comp.any, .an lndlvldu.al may not want to p,e a written 
compl.alnt .and m.ay or.ally spe.ak with the assigned authority. 

Complaint by .any Whistle Blower could be with respect to any of the followtnc. 

;a) General Malpractice- such as Immoral, lllepl or unethical conduct, fr.aud, 
bribery or corruption, environmental Issues, alminal actMtles, wasuce or 
mis.appropriation of Comp.any funds or assets, mlsleadlnc or fafslflcatlon of 
finandal or other records, .accounting or .audltlnc matten, • dear abuse of 
.authority 0< any other unethlal conduct affectlnc Company's Interest or 
Image. 

b) Potential bre.ach or vlol;atlon of the Code of Conduct. 

q Breaches of Copyright, patent, tradem.arlcs .and dlsdosures of conndent~I data 
Of Information to competitors or outsiders. 

d) Misconduct• lndudes .a whole v.arlety of Issues and some .are listed below. 
However, this Is not a comprehensive list but Is Intended to lllustnite the type 
of Issues which may be raised under this Polley: 

I. Questionable accountlngprac:tlces 
ii Mlsconduc:t with other Employees or vulnerable adults (eg. throu&h 
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physical, se,w I, psychologlc:111 or flnanclol nbuse, e1<plc,ltatlc,n,) 
Iii. Abuse of power (e.g. Oullylng orhorassment) 
iv. Any other unethical or lmprop rconduct, 

e) Any Employee or Director or the Compony sholl r port tClnterns or compl11lnU 
of violation or potential violation (with full dct lls and evld nc.e, It 11ny) tc, the 
Internal Committee by using any of tho following tomrnunlc11tlon c.hannel~: 
I. Email to: whlslleblow r@absolute•barb cue.com 
Ii. Post, In a scaled cnv lope, to th following mall bo><l 

2nd Floor, Apurupa Sllpl, lndlranagar, Gochlbowll, 1111 Dist, flyder11bad 
500032. 

n In appropriate or exceptional cases only, an Employee or Director mr( tfso 
directly report concerns or complaints of vlolatlon or potentlal vlofftlon ~ tti. 
Chairman of the Board, by post, In a sealed enwtope, eddf'eHed ICY. Ho t/5 SUI! 
Pride, 2nd Street, Ganapathy Colony, GopalapUtam, Chennel - eoooM, All 
Complaints so received shall be forwarded to the lnte,ntl COfflmlttH fo, 
Investigation. 

7. INVESTIGATION 

a) All complaints will be promptly and discreetly lnvest'8ated, p,o-Aded tlltptlont 
are reasonably clear and sp clflc. A member (lmtfltlptlon Men1Nt)1 ,ppofnttd 
by the Internal Committee, will lnvest11ate any complaint received by the 
Internal Committee. Inv sllgallon Members are required to concwct this ptoetff 
towards fact-finding and analysis. 

b) An Investigation of any Complaint which is va1ue or has unspecified 111 ... d 
wrongdoings without verifiable evidence adduced may not bt undertaken, If 
any Investigation Member has a confllct of Interest In the Complelnt matt.r (l,t , 
there Is a possibility that his/her/their personal Interests may not tntl.lfe fair 
enquiry), he/she/they will Inform the Internal CommittH of the tame, wt,o Mty 
then appoint some other pcrson(s) In his/ their place In the lnvestlptlonteam, 

c) The Investigations of Complaints shall be conducted In such Manner, at such 
t ime and at such venue as may be deemed app,oprlate by the Internal 
Committee. The Internal Committee may also seek Input• from loslnest Unit 
Heads/ CEOs/ Functional Heads (e,ccept where they are the Respondent 
themselves In the Complaint) for necessary comments to facilitate the 
investigation. 

d) Initial Inquiries • lnltlal Inquiries will be made to deterrnlnt wti.ther an 
Investigation Into a Complalnt Is appropriate, and the forrn that It should take, 
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Some Complolnts moy be resolved without the n d for n hw tleotlon. 

e) If a Complaint Is orol, It will be record d In writing by th m mber of th 
Internal Committee and ch eked for Its v roclty. 

n The amount of contoct between the Whistle Blower and the Respondent or 
lnvestleatlng Members will depend on the nature of the Issue and the clarity of 
Information provided. Further Information may be souaht from, or provldod by, 
the Whistle Blower making tho Complaint. 

g) The lnvestleatlon Member may take oral evidence or written statements of 
various persons Including the Whistle Blower and may call for necomry 
documents In evidence. All Employees and Directors of the Company shall have 
a duty to cooperate with Investigations Initiated under this Polley. 

h) Within In 60 days from receipt of the Complaint or upon completion ti 
Investigation of a Complaint, In case of a proven serious misconduct, whichever 
Is earlier, the Internal Committee will compile a report of the lnvestl1atlon 
conducted and shall present It to the Board, contalnln1 tho followtna details: 

i. The complainant (unless anonymous); 
Ii. A description of the substance of the 'reportod Issue'; 
Iii. The status of the lnvestleatlon; and 
iv. Findings and recommendations. 

Q Complaints flied under this Polley will be recorded In a Realster, as well asln 
electronic form, to be maintained by the member of the Internal Committee, 
who shall maintain all related documents for seven years. All such documents 
shall be kept conndentlal, and under lock and key, by the members. 

J) All Information disclosed during the course of the lnvestlaatlon of Complaint 
will remain conndentlal, except as necessary or appropriate to conduct the 
Investigation and take any remedial action In accordance with the applicable 
laws and regulations. The Company reserves the rlaht to refer any concerns or 
complaints to appropriate external regulatory authorities. 

k) The Complainant will be kept Informed of the proaress and the flnal outcome 
of the lnvestleatlon of the complaint, within the constraints of malntalnlna 
confldentlallty. 

8. PROTECTION 

a) No unfair treatment wlll be meted out to a Whistle Blower by virtue of his/her 
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having reported a concern under this Policy. The Company condemns any kind 
of discrimination, harassment, victimization or any other unfair employment 
practice being adopted against Whistle Blowers. Complete protection wlll, 
therefore, be given to Whistle Blowers against any unfair practice like 
retallatlon, threat or Intimidation of termination/suspension of service, 
disciplinary action, transfer, demotion, refusal of promotion, or the like 
Including any direct or Indirect use of authority to obstruct the Whistle Blower's 
right to continue to perform his/her duties/functions resulting directly or 
indirectly from the Complaint. 

b) The Internal Committee will make all efforts to keep the Identification of the 

Complainant, Respondent as well as the witness, confidential. 

c) If a Whistle Blower has been victimized, discriminated or retaliated against, 
he/she may log a written complaint to the Internal Committee or the Chairman 
of the Board. Such complaints will be Investigated as deemed flt by the Board. 
If the Board finds, in Its Investigations that an adverse action Is found to have 
been taken against the Whistle Blower, or he/she Is found to have been 
victimized or discriminated against, the Board shall take appropriate action. 

cf) The Complainant has a choice to put forth his/her Identity to aid the 
investigative process but he or she Is under no compulsion to do so. In either 
case, the Company will protect the Identity of the Complainant, respondent as 
well as the witness asslduouslyunless. 

i. The person agrees to be identified; 
ii. Identification Is required bylaw. 

9. DECISION 

Where wrongful, unethical or illegal conduct is established on the part of any 
Respondent, the management shall take appropriate dlsclplinary or corrective 
action against such Respondent, which could Include termination of employment. 

10. REPORTING FREQUENCY PROTOCOLS & CONFIDENTIALITY OF INFORMATION 

a) This Policy will be reviewed periodically, and be modified as deemed 
necessary by the Board. 

b) A summary of Complaints received under this Polley along with the results of 
Investigation and action taken, if any, will be placed before the Board on a half 
yearly basis for review. 
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INTERNAL COMMITTEE 

The Board of Directors on 30th September 2020 had constituted Internal Committee consist of the 
following Director and Officers of the Company: 

Name Deslanatlon 
Position In 

Committee 

Mr. Prosenjit Roy Choudhury Chief Executive Officer and Director Presiding Officer 

Mr. Prashant Pandey Chief Human Resource Officer Member 

Mr. Ashish Kumar Rai Chief Operating Officer Member 

Mr. Rishi Malhotra Chief Financial Officer Member 

Email : Whistleblower@absolute-barbecue.com 
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